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Industrial Trade Liberalisation and Gender Implications: 

Developing Countries & India
The industrial sector is of crucial importance to 
developing countries and also forms an important focus 
of their trade policy. This sector is critical for moving up 
the growth path, and not only for creating an industrial 
base for a country but also for creating skilled, 
semiskilled and unskilled jobs. Trade policy must be 
cleverly planned as it must determine the degree of 
protection for encouraging the growth of domestic 
industries and jobs, promote exports, but must also 
allow the import of important capital goods, raw 
materials and other intermediate goods in keeping with 
its needs. The policy regarding foreign investment must 
also be calibrated with sectorspecific industrial policies 
and goods trade policy. 
 

Under the WTO, the area of negotiations of industrial 
products trade comes under Non-Agricultural Market 
Access (NAMA). Most developing countries have been 
reducing import duties and therefore opening up their 
industrial markets to imports. India, which was one of 
the most protected markets globally, has also been 
reducing its import duties beyond its commitments at 
the WTO (see Section II) and has also been trying to 
develop its export markets. Recently, the government 
has been signing bilateral trade and investment 
agreements which involve even more liberalisation of 
the sector (see section III). In the Asian region, export 
oriented industries such as textiles and garments, 
leather, gems and jewellery have grown significantly 
and this has created impacts on the growth and 
employment pattern in these industries. This has 
revealed a clear gender dimension with increasing 
employment of female workers in these industries, 
though with some specific characteristics. Trading in 
industrial segments has also shown several other gender 
related patterns.   
 

I. Gender Dimensions of Industrial 
Trade: The Linkages 

 

Gender inequalities are part of the historical lineage in 
many developing countries. But trade policy may impact 
the given relations in complex ways. Whether the trade 
liberalisation is autonomous, or through commitments 
made at the WTO or bilateral / regional trade/investment 
agreements (especially North-South), the trade-related 
gender impacts in the industrial sector has translated 

through various channels and processes, affecting 
different spheres of women’s lives. The literature 
mainly identifies the following: 
1) employment and growth;  
2) wages and work-related differentials1 thereof; 
3) quality and conditions of work;  
4) access to resources and basic services for capacity 

building (like land, capital/credit, technology, skills);  
5) migration;  
6) the scope of government policy to address gender 

inequalities;  
7) women gaining as consumer from the import of 

cheaper goods (though there is no prima facie 
evidence of any differential benefit between men and 
women as a result of price changes2 (Tran-Nguyen 
and Zampetti, 2004); and  

8) distribution of income inside and outside the 
household.  

 

The impact on employment is the most obvious impact 
of trade. Trade liberalisation is supposed to initiate inter- 
and intra-sectoral shifts so that countries produce and 
trade the commodities they have comparative advantage 
in. This works as the engine of growth in developing 
economies and is the route through which employment 
and output is thus generated. However, until the 
economy is able to fully adjust and shift production to 
advantageous sectors, some sectors will gain while 
others will lose. Therefore, the net effect on 
employment in the short run may be uncertain.  

 

The question that gender studies address is that even if 
general employment increases as a result of trade, even 
if short term, what impact does it have on women’s 
employment in particular? In case of economic growth, 
women may be impacted in ways described in the 
previous section, but in case of downturn, women may 
be more than proportionately hit. 
Feminist economists argue that due to the inherent 
nature of international trade which actually works more 

                                                 
1 For example, job segregation whereby women are limited to lower 
value jobs. 
2 However, there may be services and products that women consume 
more/less than men and, therefore, benefit/lose more if trade 
liberalisation leads to a cheaper supply thereof. But, relatively little 
work has been empirically conducted on these consumption-related 
benefits.  
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Box 1: Asia: Garments in Bangladesh 
 Domestic liberalisation: Increase in unskilled women’s employment 
in garment sector 

 46% contribution to family incomes by females’ empl. 
empowerment within HH 

 Women’s share in employment: 90%; Wage disparity: 50% inLow-
skilled segments, whereas wages have grown more in skilled jobs 

 Decrease in time for house work, leisure, education 
 40% do not receive medical treatment (33% for men) 
 35% of female workers got leave when asked (60% for men) 

Source: Raihan, Khatoon, Husain & Rahman, 2007; Van Staveren et al 
2007, Paul, Majumdar & Begum, 2000 

 

on absolute advantage and therefore keeping 
absolute costs low, these disparities may not be 
addressed even in the longer term (Van 
Staveren et al 2007).  

 

Studies show that in export-based 
manufacturing, women have gained in terms of 
additional employment, often having been 
drawn out of unpaid family labour in traditional 
sectors which has also added to their social 
empowerment (Seguino, 2000; Jha and 
Kartikeyan, 2003; Mukhopadhyay, 2003; 
UNESCAP, 2003; Tran-Nguyen and Zampetti, 
2004; Korinek, 2005). Employment, especially in 
sectors like textiles and garments, leather, food 
processing and marine products, saw a large 
employment gain for women, especially in Asia 
(Kabeer, 1996; UBINIG, 2003; UNCTAD, 2008). In 
addition, the impact on employment may be mixed 
depending on exact circumstances. For example, there is 
evidence of employment loss for women workers in 
economies which are unable to compete with stronger 
economic powers (e.g., in Cambodia) (Tran-Nguyen and 
Zampetti, 2004). In Jamaica, Nigeria, Tunisia, Morocco, 
Ghana and Senegal, women’s employment is said to 
have been hit adversely in manufacturing, especially in 
textiles (UNCTAD, 2009a; Tran-Nguyen and Zampetti, 
2004).  

 

In addition to employment generation as employees, 
self-employment in own enterprises is an obvious 
indicator of women’s economic empowerment and well-
being. However, women entrepreneurship, given low 
access to skills and resources, are often seen to be 
limited to MSME sector and agriculture. While trade 
can offer opportunities, it has often been seen to open up 
women-based enterprises to international competition 
from multinationals, which women are less equipped to 
cope with (UNCTAD, 2009 b). Addressing this requires, 
among other things, access to both physical and human 
resources and to technical know-how. 

 

Another question about the employment gain in the 
wake of increased exports is its distribution among men 
and women. Existing inequalities play an important role. 
UNCTAD (2008) shows in a study of India that gains 
from trade too remains unequally divided. Of additional 
employment created from each additional unit of export 
in the country between 2003-04 and 2006-07, only 36% 
went to women. Still, this represents a higher 
employment gain in absolute terms and a lower 
inequality than existing rates, the report argues.     

Whether export-related employment increases or 
decreases in the wake of increased global trade, this 
kind of employment shows certain interesting 
characteristics.  

 Mainly informal conditions of work, increased 
casualisation all over the developing world (e.g., 
Asia, Mexican Maquiladoras) 

 Volatility and temporary nature of employment (e.g. 
in Turkish manufacturing, women are reallocated 
fastest) 

 Wage disparity and job segregation persist or even 
increase (e.g. Indian manufacturing) and the wage 
gap has been seen to increase growth in countries 
which are at low absolute levels of growth. Many 
countries including India show growing wage 
disparity over a period of trade liberalisation (Pal 
Sengupta and Ghosh, 2004) 

 Harsh working conditions; below minimum 
investment in providing better work conditions; 
inadequate leave and maternity benefits; no or 
inadequate toilet break; adverse impacts on health 
and safety (for example, inhalation of  material 
adversely impact on health in several industries 
including textile, garments, tobacco, chemicals and 
leather) 

 The system increases competition among workers, 
between old and young, between workers across 
countries, between permanent and casual 

 Women are the first to be thrown out in many 
industries when capital-intensive labour saving FDI 
comes in especially in labour-intensive segments, 
(Construction, agricultural threshing and weeding) 

 Adverse impacts on family life 
 Increase in unpaid work and reduction in leisure 
time (Ghosh, 2005; Van Staveren et al, 2007, Chap. 
7) nearly all of which has gone unaccounted.  
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is gender neutral and until now does not include specific 
provisions for gender. However, gender activists and 
civil society organisations across the globe have made 
several demands for including specific gender 
protection mechanisms in its provisions.  
 

Non-Agricultural Market Access 
NAMA aimed to reduce industrial tariffs, so that 
industrial products can be produced and supplied at the 
cheapest cost by the most efficient producer worldwide. 
The NAMA chapter is supposed to reduce industrial 
tariffs (on every product, called tariff line) and other 
non-trade barriers with special concessions for 
developing and least developed countries, and with 
legally binding commitments from all members. 
Countries are supposed to: a) bind tariff lines (set 
maximum possible rates); and then b) follow a formulae 
approach for reducing these bound tariffs. Every country 
can apply a tariff (called actual applied tariff) lower than 
or up to this level, but this must be the same for all 
WTO members (so called MFN applied) unless the 
country has a bilateral agreement with other member 
countries. 

 

India has higher bound tariffs in industrial products 
compared to most developed countries, in a high number 
of products. However, India has been reducing its actual 
applied tariffs considerably over the recent period. India 
currently imposes a bound rate of 34.4% on average on 
its non agricultural (NAMA) imports and an applied 
tariff at 10.1% (2009) (see Fig.1). If, under the WTO, 
India has to cap its bound duties according to the 
formulae, its flexibility to increase duties to the bound 
rate will be significantly reduced. So if the bound duty 
is 34.7%, it will become something between 12.69 and 
14.53%. This implies these tariffs will have to be cut by 
63.44--58.12% and the space to increase applied duties, 
when needed, will be more limited. 

 

The question is as India has to lower its potential level 
of protection, will sectors with more women producers 
and workers be adversely affected? On the other hand, 
as other countries reduce their tariffs, will Indian 
producers get more market that can give more jobs to 
women? 
 

However, current negotiations at the WTO have still not 
come to a conclusion about the exact formulae for tariff 
reduction, tariff peaks and tariff escalation. Different 
coefficients 20, 22 and 25 have been suggested where 
these act as the cap on final tariffs. But these have been 
now tied to special flexibilities offered to developing 
countries, with those choosing 22 getting the least 

flexibility. The developing countries have been asking 
for special concessions and the policy space for their 
industrial development based on the argument that the 
present industrialised countries resorted to heavy 
protection of their infant industries while they were 
developing. 
The S&DT mechanism has been continuously restrained 
in the WTO negotiations, taking away vital flexibility for 
developing country producers, especially smaller and 
weaker ones.  
 

The current negotiations also include an aggressive 
sectoral approach by introducing voluntary zero for zero 
tariff reduction in some key sectors. In addition, the 
‘anti concentration clause’, a new addition, whereby 
entire sectors cannot be protected, also affects large 
vulnerable sectors in developing countries (read more 
under FTAs). In India it will affect the fisheries sector, 

automobiles and other products. 

 

Non Tariff Barriers (NTBs) in the forms of Sanitary 
and Phyto Sanitary Measures (SPSMs), and Technical 
Barriers to Trade (TBTs) have gained importance with 
the reduction of tariff barriers. Though the WTO lays 
down agreements in these areas, non-tariff measures like 
quality and sanitary standards, and technical standards 
have been increasingly applied in both developed and 
developing countries to block industrial imports.  

These pose special challenges to women producers who 
are generally smaller and may find it more difficult to 
meet quality and other technical standards. 
 

The NAMA negotiations have been a major bone of 
contention between developed and developing countries. 
While the developed countries have already established 
advantages in the production of manufactured goods, the 
developing countries have less so. Though the 
developing countries’ contribution to manufacturing 
exports has been increasing significantly, the increasing 
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market access, until now, mainly benefit developed 
countries. On the other hand, it is the developing 
country markets which have relatively higher tariff 
barriers. Therefore, lowering tariffs will mean they will 
provide market access without receiving market shares 
in developed country markets where they are likely to be 
out competed. This is the anomaly that NAMA 
negotiations have had to grapple with.  

 

In addition, developed countries often maintain higher 
tariffs where developing countries have export 
advantage (Choudhary, Pal and Manghnani, 2006). Fish 
and fish products; leather, rubber, footwear and travel 
goods; textiles and clothing; and transport equipment are 
some of the most protected sectors in international trade.  
Many of these are gender-sensitive segments. Cost 
advantage in segments like textiles and garments, 
leather products, agricultural processed products like 
marine products and tobacco products have already 
ensured significant gains for many Asian economies 
including in India. Women’s employment has clearly 
increased as a result and has, in fact, drawn women out 
of traditional non-income earning activities. However, 
much more growth and jobs can materialise if barriers 
in developed countries are removed.  
Industrial liberalisation under NAMA has created a 
mixed impact in developing economies depending on 
the state of development of industries across countries 
and their efficiency in production.  
                                     

As discussed before, the gender dimensions have been 
mixed. While employment and absolute incomes have 
clearly risen, gender-wage disparities, terms of work, 
working conditions, absence of health care, and 
exploitation have continued to be serious matters of 
concern in developing economies. However, some 
studies indicate that these may not be a necessary 
outcome of WTO-led trade liberalisation as such, but of 
existing gender gaps in skills and education (UNCTAD, 
2008). Issues discussed under Section I have been 
persistent features of the Indian scenario. For studies 
across sectors, see Sengupta and Gopinath (2009).  
 
Another NAMA-related concern is the impact on SMEs. 
As industrial trade gets freed under NAMA, smaller 
enterprises in developing countries may get affected 
adversely. This has been a concern from an employment 
perspective (ILO, 2002).  
For women, SMEs occupy a special relevance as more 
women entrepreneurs are seen to operate in this 
segment as opposed to large-scale manufacturing. But 
given the increasing competition, small enterprises 

especially those run by women may be unable to 
compete. Women entrepreneurs do on an average face 
higher constraints on credit supply, accessing 
infrastructure, technology and skills, even apart from 
the time constraints on account of family obligations.  
(See MSMEs and FTAs: A Toolkit; published by TWN 
and others).  

 

Therefore, for the benefits of non-agricultural 
products’ trade to reach women, apart from 
negotiating to get maximum benefit, developing 
countries must do more than maintaining 
competitiveness. Ensuring wage uniformity, bringing 
female workers under formal conditions of work, 
addressing labour standards (if domestically), skill up-
gradation and technical training are some of the issues 
that developing countries must address. The NAMA 
negotiation itself must include gender-specific 
concerns in its S&D measures, through subsidies and 
other means. However, it is important to note that even 
if such subsidies are allowed, it may not be financially 
possible for developing countries to provide them. 
   

III. Bilateral or Regional Free Trade 
Agreements and Impact on Gender 
Dynamics 
 

Bilateral, plurilateral or regional free trade and 
investment agreements (FTAs/ CECA/ CEPA/ BIPA) 
have increasingly provided a counterpoint to the WTO 
in recent years. However, the number of in-depth studies 
available on the impact of these agreements on 
development indicators and key gender impacts is 
limited. In spite of gender mainstreaming initiatives by 
international institutions led by the UN since 1995, 
relative gender ignorance is evident in the fact that 
most FTA impact assessment studies actually do not 
separately look at gender impacts.    

NAMA and the Rapid Reduction of Tariffs  
Non-agricultural market access (NAMA) under the 
FTAs sees broadly similar liberalisation as under the 
WTO. However, there are a few significant points of 
difference with gender implications (see Table 1 for 
shifts from the WTO framework to FTAs and gender 
implications). 

 

First, the liberalisation under FTAs will be from applied 
rates (not bound rates). So these duty cuts will be more 
real than under the WTO, as applied duties on 85-95% 
of products (including agricultural and industrial goods) 
may see full duty cuts or duties being reduced close to 
zero (see Table 1). Different industrial sectors 
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accordingly face differential impacts, and many of the 
textile and garments sectors in Asia have indeed gained 
in terms of production, exports and employment, as a 
result of FTAs (The GSP, or the EBA initiative for 
example). It is also argued that some developing country 
producers including those in India and their workers 
may gain from the global production networks where 
only part of a product is manufactured in a country and 
all parts may be assembled somewhere else. However, 
whether Indian producers are able to integrate with the 
global production networks given their various 
constraints including in infrastructure, labour 
productivity remain to be seen. 

 
On the flip side, there are fears of industrial loss in 
much of the developing world. Even within Asia, there 
are fears of deceleration in manufacturing production, 
for example, in the ASEAN region as a result of the 
EU’s FTAs with ASEAN countries (WIDE, 2007). India 
(as well as other South Asian countries) has higher 
average rate of bound and applied tariffs on industrial 
products compared to the developed countries as well as 
some developing countries. FTA duty cuts will therefore 
mean bigger cuts than in other countries and will 
increase import competition from partner countries by 
significant levels. India is currently facing a commodity 
trade deficit with most of its FTA partners including 
with ASEAN, Japan, Malaysia, Thailand and South 
Korea. Weaker producers including women producers 
will now also have to compete at par with big 
multinationals. Duty cuts mean Indian producers lose 
protection, but at the same time they may not be able to 
export more as they still face high standards and a 
number of other non tariff barriers in developed 
countries. As discussed in the previous section, this is 
more of a barrier for small female producers.  
 

In FTAs with developed countries, developing countries 
are often asked to give ‘zero-for-zero’ where duties are 
cut to zero with immediate effect in specific sectors. In 
the India-Japan FTA, textiles and garments are offered 
on a zero duty basis with immediate effect. This means 
all producers, including smaller and women-owned 
enterprises will also have to be fully competitive in 
order to survive.  
 

Second, the ‘anti concentration clause’ is often getting 
incorporated in FTAs and at least 20% of each industry 
must be subject to duty cuts. So entire sectors, even if 
vulnerable from livelihood or gender perspectives, 
cannot be spared from duty cuts. This can be a problem 
for industries which are dominated by women workers 

across sub categories (as all segments then cannot be 
protected).  

 

FTAs may also heighted competition among countries 
which produce similar products, such as electrical 
goods, car parts and garments within Asia. This has 
already started to happen and is very visible in the 
garments sector. After MFA abolition and significant 
preference erosion, job losses in the losing countries—
with primary repercussions on informal women 
workers—is likely to set off a war among poor women 
workers in export industries across the developing 
world. The high level of competition also increases the 
pressure to keep costs low and cut wages and benefits of 
women workers.   
 
Investment  
There may also be full liberalisation of investment into 
the industrial sector of manufacturing industries (see 
Table 1) through FTAs. Though India already allows 
FDI in most of its industries, legal commitments under 
FTAs may give very strong rights to foreign investors in 
terms of both investor protection and market access and 
can lock in sectoral FDI policies. The gender impacts 
may be positive or negative, with women gaining jobs in 
sectors with FDI but also facing job losses as FDI brings 
in more capital-intensive technology.  

 

The underlying conditions of trade liberalisation vis-à-
vis women workers remain similar, but now under a 
system of deeper and wider liberalisation. If 
deindustrialisation in many economies does indeed take 
place, or if the industrial base becomes narrower, 
women will be the first to get affected. In addition, 
adverse working and health conditions have continued 
to worry gender and health activists. 
  
Labour and Environment Standards in North-South 
FTAs and Gender Issues 
A critical difference with the WTO, with impacts on 
industrial products, has been the introduction of WTO-
extra issues, i.e., issues going beyond the mandate of the 
WTO, in the field of policy making, for example. There 
are in any case voluntary global standards which most 
developed countries impose on products entering their 
markets. But many North-South FTAs introduce labour 
and environmental standards. The provisions on labour 
standards are usually quite extensive and demand 
regulation of national labour market, affirmation to ILO 
commitments as well as enforcement. A study (Horn et 
al., 2009) indicates that out of 14 US FTAs signed till 
October 2008, 13 included labour standards, while two 
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out of the 14 EU FTAs signed till October 2008 (EEA 
and Cariforum) include similar provisions. 

 

This has proved to be a complex and a much-debated 
issue among policymakers, industrialists, trade unions, 
CSO activists and academics. There is no denying that 
these standards benefit women as they address work 
conditions in export industries and in export-based 
agriculture, where large parts of work force are women. 
Environment protection is also beneficial from a gender 
perspective, as women rely more on environmental 
resources, and are less able to cope with adversities 
posed by environmental degradation.  

 

These standards are actively supported by development, 
labour and environmental activists in the developed 
world. There are also demands for protecting labour and 
environment by researchers and activists even within the 
developing world. However, whether these should be 
intrinsically connected to trade agreements is a complex 
question.  
 

Many developing country governments, notably India, 
refuse to tie these with trade agreements which they 
argue should be based on economic concerns alone and 
that labour and human rights should be outside the ambit 
of FTAs. The rationale ostensibly is that cost advantage 
may be lost, which will adversely affect export growth 
and, therefore, overall employment generation. They 
also see these as NTBs posed by developed countries to 
reduce their comparative advantage. There is some logic 
to this argument, especially under a bilateral or trilateral 
framework. For example, if a certain country upgrades 
labour standards, it may lose out to another competitor 
which is not addressing these issues. A multilateral 
platform seems a better option where all can 
simultaneously address labour standards. It has to be 
strategically addressed under an FTA framework.  
 

It is clear that as long as developing countries do not 
address these issues, increasing exploitation of women’s 
labour under a competitive trade regime will continue 
unfettered (WIDE, 2007). In fact, it is in the interest of 
all labourers, not only women, to institute fair labour 
standards, and to regulate and limit exemptions for 
export-based production. However, these can be pursued 
by national governments domestically. In addition there 
is also need for some kind of a collusion and 
understanding among developing countries to protect 
wages and work conditions of informal/casual workers. 

 

However, as far as developed countries are concerned, 
there seems to be an inexplicable dichotomy. As pointed 
out by Christa Wichterich (WIDE, 2007), these are often 

inequitably imposed by developed countries such as the 
EU. The EU asked China to include Core Labour 
Standards in an FTA, but its own investors in China 
wanted more flexibility when China proposed a new 
labour law. The EU also clearly makes use of human 
and natural resources (e.g., migrant women’s labour) 
while professing concern about “social, regional and 
gender imbalances” (WIDE, 2007: 10). 

       

Additional Issues under FTAs: Intellectual Property 
Rights (IPRs), Government Procurement and 
Competition Policy 
TRIPS plus IPRs are being demanded through FTAs by 
developed countries/blocs such as the EU, Canada and 
USA (among others). Though India has refused to grant 
TRIPS plus IP rights in its FTAs, it may have to agree to 
higher standards in its future FTAs. This may create a 
threat for women entrepreneurs, especially in MSMEs, 
who lag behind in technical knowhow, cannot afford to 
invest in R& D and in brand building. They will then 
lose market to established foreign brands and 
international patents.  

 

Producers of industrial products who sell to the 
government may also lose preference if the Indian 
government agrees to liberalise government 
procurement and give equal rights to producers in FTA 
partner countries. Women entrepreneurs and SHGs 
currently get special preference in public purchases 
which may get threatened by these provisions.  

 

IV. Conclusion 
The fact that women are gaining some employment in 
trade-oriented sectors in developing countries is seen as 
the ultimate end for which women should be grateful. 
However, while the gain in employment is a very 
positive sign and improves women’s position in the 
social structure, it must be balanced against job losses 
from trade. More important, it must be recognised that 
just generating jobs, especially ones which are not 
permanent or secure in nature, is not enough and more 
active intervention is required to address deep-seated 
gender inequalities. Addressing underlying social 
relations and changing mindsets in particular must form 
a key part of this endeavour. Even while bargaining for 
a fairer deal in international trade negotiations, putting 
in place macroeconomic and social security policies that 
go hand in hand with trade policy are a must. Social 
security provisions and higher public provision of 
essential services will not only build women’s 
capacities, these will generate demand. Key resources in 
terms of finance, technology and natural resources must 
also be kept at their disposal. 
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Table 1: The Shift from WTO to FTAs by Provisions/ Chapters and Associated Gender Implications 
Area/ Provision WTO FTAs Gender Implications 

Principle  Development 
Concession  

Reciprocity  Often adverse as SP concessions are not allowed  

Commodity Trade: 
Tariffs  

From Bound 
Rates, loses 
flexibility  

Actual Applied Rates, 
loses full protection  

Developing countries lose more under both. FTAs create real 
competition for all groups, small producers may lose as they are not 
backed by big capital 

NTBs: Standards, 
TBTs  

Agreement  Affirmation of WTO 
levels or often more  

Women producers may find it more difficult to meet higher 
standards and technical process requirements 

NAMA: Anti 
concentration 
clause and sectorals  

Yes (being 
negotiated)  

May be included  Under the anti-concentration clause, entire sectors cannot be 
protected, a problem where women dominate. Under ‘sectorals’ 
stiff competition opens up in sectors covered with immediate effect 

Labour standards  Not Included May be included in 
FTAs with developed 
countries 

May be good for women workers but inclusion in trade agreements 
is controversial  

Investment Only trade-
related 
investment is 
discussed 

Yes, through 
investment chapters 

May allow significant market access and protection for foreign 
investors which may increase competition for women 
entrepreneurs. Women may get more jobs in foreign enterprises but 
FDI is also often labour saving and targets women’s labour 

Intellectual 
Property Rights  

Yes, but TRIPS 
under WTO offers 
many flexibilities  

TRIPS plus provisions 
are coming in through 
FTAs 

Women can lose as they are weaker in terms of access to 
knowledge and technology and at registering IP instruments such 
as patents, copyrights, trademarks, etc. 

Public 
procurement, 
competition policy 

Not included on 
mandatory basis 

May be included in 
FTAs with developed 
countries 

Can take away certain benefits for women producers in public 
procurement and certain state subsidies 
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